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Identify, inventory, understand and gather stories of Copernicus 

Women to give them a voice and a face

Budget from CoRdiNet and also worked on a voluntary basis

Survey including barriers, facilitators and educational choices
(July - September 20, 460 answers)

Interviews and videos with open and personal questions
(August - October 20)

Survey 2.0 open for everyone (December 21 – February 22, 340 answers)

Our aim

A support

Resources

Women in Copernicus project



Main results of the surveys

✓ Mainly STEM background (88%)

✓ Mainly from academia (43%)

✓ Satisfied with jobs within the Copernicus

ecosystem

✗ Very few men participated (Survey 2.0)



In organizations

In Earth
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During studies
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Boys clubs

Male oriented events

The only women at the board

Main barrier being minority

Proportion of women

S
o

u
rc

e
: 
W

iC
, 
2

0
2

0



Skills compared to hierarchy

Q17: How would you describe your 

job satisfaction?

Q16: How would you evaluate your 

technical skill level in data processing 

in your job

Q11: How would you evaluate your 

level of expertise using Copernicus 

data/services

Q15: How would you evaluate your 

hierarchical position in your 

organisation 

Average score from 1 (very low) to 5 

(very high) 
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BE PART OF WiC

www.womenincopernicus.eu

subscribe per mail at website

join group: Women in Copernicus

follow @WomenCopernicus

channel: Women in Copernicus
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